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National Person Specification for General Practice Training

Eligibility Criteria for Long listing by Application Form

EITHER be registered with the GMC at the time of application without restriction on general practice training,

OR 

have passed both parts of the PLAB and be eligible for limited registration at the time of application without restriction,

OR

Be eligible for limited registration at the time of application without restriction.



Previous experience as defined by PMETB is appropriate for the level of training post applied for. For those applying for a full 3 year programme this is satisfactory completion of a 2 year foundation programme or equivalent.



Able to legally work in the UK and hold or be eligible to hold relevant immigration status in accordance with Home Office and Department of Health regulations.



Does not have any unexplained career gaps.



All sections of the application form should be fully completed according to the written guidelines.



Applicants should note the entire selection process will be conducted in English.

Criteria
Competencies

Empathy and Sensitivity
· Capacity and motivation to take in patient/colleague perspective 

· Treats patient(s) with sensitivity and personal understanding 

· Is empathetic and checks patient needs are satisfied 

· Generates safe/ understanding atmosphere


Communication Skills
· Engages patients/colleagues in equal/open dialogue. Clarity in both verbal & written communication

· Uses different questioning styles and probes for information to lead to root cause 

· Capacity to adjust behaviour/language (written/spoken) as appropriate to needs of differing situations



Clinical Knowledge and Expertise
· Capacity to apply sound clinical knowledge and awareness to full investigation of problems 

· Makes clear, sound and proactive decisions, reflecting good clinical judgment



Conceptual Thinking and Problem-solving
· Thinks beyond the obvious to get to root cause

· Use of lateral thinking and insight 

· Is open to new ways of thinking

· Can judge what is important from a mass of information



Professional Integrity
· Capacity and motivation to take responsibility for one’s actions

· Admits when mistakes are made

· Respects / defends contribution and needs of all



Coping with Pressure
· Recognises own limitations and ‘shares the load with others’

· Calm under pressure and able to ‘switch-off’ outside work  

· Able to develop appropriate coping mechanisms and is prepared to ask for help



Personal Organisation Administration Skills
· Able to organise a mass of information in a structured and planned manner

· Can prioritise conflicting demands and delegates when necessary

· Effective time management and use of IT systems

Managing Others and Team Involvement
· Demonstrates a collaborative style 

· A skilled negotiator, able to motivate others 

· A team player who contributes to and facilitates decision-making and develops trust

· Views self as part of larger organization 

· Uses resources efficiently

Core Competencies by Short List or Assessment

Desirable Requirements

Commitment to working in Deanery Area



Employer Checks

All appointments will be subject to satisfactory references, criminal record and occupational health checks, and proof of membership of a medical defence organization prior to taking a post in general practice.

Employers may require IELTS level 7.0.

Trainees may be required to hold a current valid Driving Licence or give evidence of proposed alternative as a means of providing emergency and domiciliary care.


National Person Specification 
                                             Approved COGPED June 2005


[image: image1.png]